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Training Format

- 24 Hours of Training
Content

- Virtual Learning for
Flexibility

- One-on-One Coaching

- Participant Learning
Circles

TOPICS INCLUDE

- Natural Interconnectedness

- Indigenous Adaptive Leadership

- Trauma-Responsive Systems

- Maintaining Harmony and Balance

- Self-Care and Resilience

TRIBAL CHILD
WELFARE
LEADERSHIP
ACADEMY

THE TRAINING

This training supports tribal child welfare
program leaders at all levels — Directors,
Managers, Supervisors, and emerging

leaders, by:

- Strengthening Indigenous leadership
skills

- Supporting cultural practices

- Grounding work in community
knowledge, values, and practices

- Preparing leaders to develop programs,
support well-being of workforce and
families, and navigate political contexts

Find Out More

Contact Rachel Fore at

Rachel.Fore@du.edu

Capacity Building
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